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Supervised Ministry in Christian Education/Youth Ministry
SM711/SM712 (2 hours)
A senior reflection group for students in the MA program in Christian Education or
Youth Ministries with the objective of facilitating an integrative closure to the Seminary
experiences and aiding the student in the formulation of an inclusive theory of ministry.

Instructor:
Chris Kiesling
Meeting Room:
Office:
Phone:
E-Mail:
Office Hours:

B.G.St., M.Div., Ph. D.(candidate)
1:00-2:15 TTH, M103
FM108 (the "womb" of the bookstore)
858-2382 (If I am unavailable you may access my voice mail)
c_kiesling@asburyseminary.edu
Thursdays 2:15-3:15 or by appointment

Course Objectives:
The nature of this course is focused on process more than content, issues of becoming
rather than of knowing. Thus, the student who completes this course will have
participated in the following formational experiences:
1. Continued praxis approach to ministry integrating practical experience with
theoretical and theological reflection via their field placement.
2. Exploration and validation of gifts and graces for ministry via the class
meeting times.
3. Reflection on their own personal use of power within organizational structures
and how to grow beyond their typical style.
4. Projection of a future first year of ministry considering high impact areas.
5. Articulation of one’s theology of ministry.
6. Response to a case study followed by peer reflection.
7. Received instruction on professional deportment issues.
8.

Course Requirements:
Attendance and Participation:
With only a weekly meeting time attendance is expected. Come to these meetings
with reading assignments completed and an eagerness to share your reflections. If you do
encounter any unavoidable absences, it is necessary to discuss it with the professor and to
negotiate any appropriate make up work.
Supervised Ministry:
Three to five hours should be invested each week in your supervised ministry
placement. In this final semester our hope would be that you could carry enough
responsibility in your placement to be able to develop leadership and planning skills
especially through mentoring a volunteering and/or another student in their ministry.

These goals should be reflected in your Learning Contract due the third week of class.
You are also expected to clarify with your on site supervisor the expectation that you
meet and interact with them on a weekly basis and receive written feedback and
evaluation once each month. There is a mid-term and final evaluation form to be
completed.
Devotional Leadership:
Each class session will begin with a student led devotional, 15-20 minutes in
length. Regard your class members as the staff or primary committee in your youth,
children’s or educational ministry and this devotional as one of the earliest interaction
you will have with them. In it you want to set the tone for your ministry. It can be a
vision- casting devotional; a way of defining the primary things you want your ministry
to be about; an articulation of the expected role(s) and ministry that they as lay ministers
will be called upon to share; and/or anything else that you would want to put before them
as your leaders in an early gathering together. Ground the devotional in the Scriptures,
use music and media if you would like, and present it in such a way that every member of
the church would wish they could be a part of this exciting new ministry. Feedback will
be given and the devotional evaluated on the following basis:
Appropriate and effective use of the Scriptures
Skill in leading an engaging teaching segment
Creativity in the design of the devotional segment
Effectiveness in setting a tone and direction for ministry
Readings:
REAL POWER by Janet O. Hagberg
A text chosen by the class in its initial meeting time together.
Any handouts presented for a particular class topic.
Vitae:
Prepare and submit a resume for use in applying for a position or sending to someone
who may want to consider you for a specialized ministry workshop.
Theology of Ministry Paper:
According to guidelines that will be provided you will write a paper expressing your
theology of ministry.
Case Study:
You will be presented with a case study in which you will be asked to identify key issues
in this particular event. Then, drawing from your seminary knowledge of Biblical,
theological, and social science studies to discuss how you would minister in that
particular situation. Further instructions will accompany the case study.

PROPOSED AGENDA
Feb 13
Feb 20

Feb 27

Mar 6

Mar 13

Mar 20

Mar 27

April 3
April 10

April 17
April 24
May 1
May 8

May 15

Charting our course together
Transitioning into new ministries
Resume/Vita
Interviewing
Negotiating salary/benefits/budget
Early impact ministry – the first months
First encounters
Important connections
How to be known
Understanding power and politics
How I exert power and influence
Building alliances with staff
How power functions at meetings
Giving reports about ministry
When power turns against you
Theology of Ministry discussions
Case study
Finish Hagberg discussion
Guest Panel/Reflections on Ministry

Devotional practices
Administrative practices
Surrounding yourself with resources
How to use resourceful others in ministry
Reading Week
Boundaries and Hospitality
Using an assistant
Using your home
Protecting time and space
Dealing with the difficult people
Conflict
Open agenda
Open Agenda
Celebration and bringing closure
Staying the course
My devotional covenant
Continuing my education
Adding areas of responsibility
How long to stay in a place
When it’s time to leave
Individual Conferences

Begin reading Hagberg

Continue reading Hagberg
(Resume due)
(Learning covenants due)
Finish Hagberg and be
prepared to discuss your
stage and how you will
grow toward deepening a
sense of power and
influence
Begin work on TOM paper

Continue work on TOM
paper
(Mid term evaluation with
field supervisor due)
(Theology of Ministry
paper due before reading
week)
(In your placement this
week)
Read Handouts on conflict

Final Smin evaluations due

